
CONSULTATION SUMMARY FOR PROTECTING COUNTRY, CREATING JOBS INCREASED POWERS FOR ABORIGINAL RANGERS

Protecting CountryCURRENT SITUATION
When a ranger sees illegal behaviour or 
trespassers on Traditional lands they:

 Approach people and ask them to leave

 Pass information onto Land 
Councils, NT Police

 Work with Fisheries if on sea, 
but no options for land trespass

PREFERRED SITUATION
Ranger groups dealing with people doing the 
wrong thing on country would like:

 Enforcement powers to encourage 
compliance

 Better signs and education for public

 Ongoing training for rangers

 Closer working relationships with Land 
Councils, NT Police and Parks, Wildlife and 
Heritage

Next Steps
 Discussion with other NTG agencies about the proposed 

options and interaction with other relevant legislation.

 Get legal advice on powers relating to issues under different 
legislation.

 Second round of consultation with Aboriginal ranger groups.

 Develop a training plan.

Final Notes:
The Discussion Paper generated valuable feedback and showed the Protecting Country, Creating Jobs policy 
is an opportunity to protect the environment, effectively manage traditional lands and create jobs.

The Discussion Paper has identified current management issues, methods to address those issues and the 
powers and training the groups want and need to achieve the desired outcomes.

Collaboration across agencies and stakeholders will be essential to progress this initiative. 

Creating Jobs
The Fisheries Model

The NT Fisheries Compliance 
Model is an effective and suitable 
model from which to develop 
land-based compliance.

Many say that this model was the 
first time Aboriginal rangers were 
taken seriously and it has worked 
well.

The Northern Territory Government is helping support Aboriginal rangers to protect the 
environment and create jobs through a new policy initiative, ‘Protecting Country, Creating Jobs’. 

A key election commitment, this initiative will specifically recognise the role 
of Aboriginal ranger groups in managing natural and cultural assets and enable 
enforcement powers to increase the ability of groups to effectively manage 
traditional lands.

nt.gov.au/traditional-land-management

For further information contact:
Neva McCartney
Senior Director, Park Development and Strategic Projects 
Phone: 08 8999 4420  Mobile: 0428 102 574
Email: neva.mccartney@nt.gov.au

Key Points
All groups interested in enforcement powers say they need training and ongoing help. 

Most groups say they would like to work with groups such as Parks, Wildlife and Heritage and NT Police,  
to build capacity over time and assist each other with compliance outcomes. 

Most groups also understand potential risks and difficulties with compliance work and want to start slowly 
with Certificate II level training, building towards partial powers. 

Training rangers on country through short, intensive courses and on-the-job assessment is regarded as the 
best approach. 

The groups think public education is a key ingredient in the compliance story and, if done properly, should 
help to avoid many enforcement actions.



Who we talked to
A Discussion Paper was sent to Land Councils, Aboriginal ranger groups and other 
key organisations late in 2017 to gather important feedback on enforcement issues 
and key priorities. 

Face-to-face meetings were held across the Territory and written feedback 
was received from the Northern Land Council, Charles Darwin University, the 
Thamurrurr Rangers of Wadeye, the Jawoyn Association Aboriginal Corporation 
(Katherine) and Dhimurru Aboriginal Corporation (Nhulunbuy).

Feedback was also given at ranger camps in March and May 2018.

The Top Issues
1.  People on Aboriginal land without a permit 85%
2.  Unauthorised hunting 81%
3.  Illegal access onto sacred sites 71%

Key Points
The biggest issue for Aboriginal rangers working on Aboriginal land is 
people without a permit doing activities not authorised by the land 
owners. 

Many ranger groups felt that if they had powers to help enforce the 
Aboriginal land permit system this would reduce a range of land 
conservation and wildlife protection concerns. 

Aboriginal rangers are well-placed to monitor and manage unpermitted 
access with the right training, powers and partners. 

Unauthorised hunting and illegal access onto culturally sensitive and 
sacred sites are the major concerns (after unauthorised access more 
generally).

Rangers believe these issues could be reduced significantly if they are 
able to gather evidence, request name and address and direct people 
without a permit to leave an area.

“...Most important is a system that makes people behave 
and respect rangers and traditional owners and for them 
to be taken seriously by police and all people.” - ASRAC

“Under the Land Rights Act, people need permits to 
come into our country, but there is no enforcement 
of the permits and conditions.” – Mimal

“…There are signs saying it's Aboriginal Land  
but people go past. They know they aren’t going  
to be penalised.” – Papunya

“Haven’t done training for this…we are very interested 
though and there is a big problem around here that we want 
to help with…want it to build really slowly though...”- Kenbi 

There are about 46 Aboriginal ranger groups 
across the NT, employing some 1000 full-time, 
part-time and casual rangers. 
Aboriginal ranger work in enforcement management is well 
developed, with Aboriginal rangers playing important roles in 
fisheries management, border security and quarantine protection. 
Through the Fisheries Division of the Department of Primary 
Industry and Resources the NT Government works with several 
coastal Aboriginal ranger groups under the Indigenous Community 
Marine Ranger Program, assisting them to manage their sea country. 

To date, Aboriginal ranger compliance and enforcement work has not extended to land-based programs.

Other Issues
  Illegal spreading of weeds
  Lighting fires
  Littering
  Taking or killing protected wildlife
  Managing increasing tourists
  Vandalism
  Fossicking


